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WONG’S INTERNATIONAL HOLDINGS LIMITED
TAREEMG P
(Incorporated in Bermuda with limited liability)
(Stock Code: 99)
(the “Company”)

ANTI-CORRUPTION POLICY

PRINCIPLES

The Company and its subsidiaries (the “Group”) @mmitted to achieving the highest
standards of business conduct and have zero tokeréor corruption and related
malpractice.

An ethical environment in the workplace contributegrofitability and secures the trust
amongst employees at all levels and with otherestaklers.

PURPOSE

This Policy forms an integral part of the Compangtgporate governance framework
aiming to support anti-corruption laws and reguolasi and to promote an anti-corruption
culture within the Group that aligns its core valueonsisting of integrity, honesty,
fairness, impartiality and ethical business prastic

This Policy supplements the Whistleblowing Poligydaother corporate policies of the
Company.

SCOPE

This Policy applies to employees at all levalsd departments of the Group. All
employees should comply with this Policy, the Preaa of Bribery Ordinance (Cap 201
of the Laws of Hong Kong) and relevant laws anditagpns of other countries in which
the Group conducts its business. The Company asoueages and expects its business
partners (such as suppliers, customers and contsadb abide bythe principles of this
Policy.

OFFER OR ACCEPTANCE OF ADVANTAGE

An employee should not offer or accept any advagdghm any person having business
dealings with the Group where undue favour is imedl This applies to the situation

where such offer or acceptance could affect theativjty in conducting the business of

the Group or induce him/her to act against therésteof the Group, or acceptance will

likely lead to perception or allegation of impragisi.
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An employee should report to his/her supervisdidead of Department in writing as soon
as practicable details of any gift received frony aerson having business dealings with
the Group if the gift exceeds HK$500 (US$65 or otbguivalent foreign currency) in
value or if the cumulative value of the gifts exdeeHK$500 received in a rolling 30
calendar days. Such details shall include thetityeof the relevant person offering the
gift, the date when and reason the gift is recemed its estimated or actual value. The
supervisor or Head of Department (with permissiamfthe management, if applicable)
shall then provide to the employee a direction ow ko handle the gift.

Although entertainment (e.g. provision of food,nlriand service) is an acceptable form
of business and social behaviour, all employeesldrevoid accepting lavish or frequent

entertainment from persons with whom the Group th&sness dealing to avoid placing

himself/herself in a position of obligation. Inrtzn circumstances, a free entertainment
may amount to “a discharge of an obligation to payiich is an advantage under the
Prevention of Bribery Ordinance (Cap 201 of the saiHong Kong).

CONFLICT OF INTEREST

Employees should avoid any conflicts of interesg. (isituation where their personal
interest conflicts with the interest of the Group)the perception of such conflicts in
carrying out the Group’s business. When actualodemial conflict of interest arises, the
subject employee should declare the same to the Bethe Human Resources or any
Director of the Company.

Common examples of conflict of interest includet(bat limited to) the followings:

(@) A manager or director has financial interest inaaganisation whose quotation or
tender is under consideration by the Company.

(b) An employee undertaking part-time work with a caotor whom he/she is
responsible for monitoring.

(c) An employee engaged in procurement is closelyedlat or has financial interest in
the supplier who is being considered for seledbipthe Company.

(d) An employee of the Human Resources Department sbagaged in recruitment is a
family member or relative of a potential candidateler consideration.

RISK MANAGEMENT AND INTERNAL CONTROL

All employees should ensure that the records, adsaur other documents they submit to
the Company give a true representation of the [fastents or business transactions as
shown in the documents. Intentional use of documenntaining false information to
deceive or mislead the Company, regardless of \ehdtiere is any gain or advantage
involved, is prohibited.
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The Company should maintain an appropriate andtfeerisk management and internal
control systems (including adequate segregatioduties and authorisation controls) to
prevent or detect any irregularities and to miggaarruption risks.

REPORTING AND INVESTIGATION PROCEDURES

If an employee or business partner becomes awaa@yfctual or suspected breach of
this Policy, he/she should report such incidentsagcordance with the Company’s
Whistleblowing Policy which provides the reportirggocedures for employees and
business partners to raise concerns, in confidenoe,any suspected misconduct,
malpractice or other matters related to the GrdBpease refer to the Whistleblowing
Policy of the Company for details.)

Failure to comply with this Policy and applicableaws and regulations relating to
anti-corruption may result in disciplinary actiowhich may include immediate
termination) and where applicable, criminal prosecuagainst the parties concerned.

TRAINING AND COMMUNICATION
This Policy will be available on the Company’s wiss

Human Resources Department should communicat®thisy with new employees when
they join the Group. While the Heads of Departmamkey employees should inform
the business partners within their area of respditgi of the relevant anti-corruption
requirements stated in this Policy.

The Company should provide regular anti-corruptiwaining and briefing to all
employees to update the anti-corruption practicgspeed by the Group. For those
employees likely to be exposed to risks of bribang corruption (e.g. those involved in
purchasing and engineering), refreshing trainirgukhalso be arranged.

~END ~
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